
 

Minutes  of  a  Human Resources and Communications Committee Meeting  of 

Kegworth  Parish  Council  which was held  on  Monday, 2nd February, 2015 

at  1  London  Road,  Kegworth. 

 

 

 
Present:  Cllrs. Hignett (Chairman),  

Cllr. Mrs. Teffahi (Chairman of the Council), Mrs. Cooke, Mrs. Daglish, Mrs 

Pascoe, Fowkes, Hayes, Jennings and Priestley. 

 

Apologies:  Apologies for absence were received from Cllr. Mrs. Tansley. 

 

 

 

Public 

 

There were no members of the public present. 

 

 

Declarations of Interest 
 

There were no declarations of interest made at this point in the meeting. 

 

 

With regard to Part 1 of Schedule 12A of the Local Government (Access to Information) Act 1985 

the press and public were asked to leave the meeting at this point in the proceedings as the following 

items related to the employment of the present Clerk. 

 

 

Mrs. Lesley Pendleton, the present Clerk to the Parish Council, left the meeting at this point and 

the following matters were recorded by Cllr. Hayes acting on behalf of the Clerk. 

 

 

To confirm the leaving date of the present clerk to the Parish Council. 

 

The recommendation to the Parish Council is detailed on the attached sheet. 

 

 

Future Staffing of Kegworth Parish Council 

 

The recommendation to the Parish Council is detailed on the attached sheet. 

 

 

The implications of the resignation of the Parish Clerk and the procedure required to obtain 

a replacement. 

 

The recommendation to the Parish Council is detailed on the attached sheet. 
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CONFIDENTIAL ITEMS 

 

1. Leaving date of the Clerk 

 

It was reported that the clerk had handed in her notice. Her official leaving date would be 

21 April 2015. In view of the outstanding annual holiday entitlement that was owed, her 

last date in the office would be 31 March 2015. Discussions took place on the necessity for 

an effective handover and of ensuring continuity of operations of the Parish Council. 

It was proposed by Cllr Mrs Teffahi and seconded by Cllr Mrs Cooke that the clerk be 

retained for a further four weeks in order for her to be available for consultation by a 

replacement clerk. Eight Councillors voted in favour of this proposition, with one 

abstention. 

It was recommended to the Parish Council that the Clerk be retained for a further 

four week period after the conclusion of her contract.   

 

2. Future Staffing arrangements 

 

It was acknowledged that the resignation of the clerk presented a significant challenge to 

the Parish Council. It was considered that the time scale was prohibitive to recruit a 

replacement on a like to like basis. It was also considered that the pending vacancy gave 

the Council an opportunity to potentially restructure the staffing of the Council, an issue 

that had been raised in the Activity Report of Steven Lugg of the Hampshire Association 

of Councils when he carried out his study into the Parish Council in 2014. 

Cllr Mrs Teffahi reported that she had been in touch with the Leicestershire and Rutland 

Association of Parish Councils and they had furnished her with a list of Clerks who might 

be available and interested in interim arrangements for a limited period of time. She had 

contacted Clerks on this list on an informal basis. She had also made contact with the 

Derbyshire Association of Parish Councils. After a screening process concerning 

availability, willingness and practicalities she reported that Paul Goodman offered the best 

option in these respects.  

It was proposed by Cllr Mrs Teffahi and seconded by Cllr Mrs Cooke that the Council 

look to appoint an interim Clerk on a 20 hour a week basis for a period of 6 months with a 

formal performance review to be undertaken after 3 months, and subject to the outcome of 

a meeting with  Mr Goodman to which all parish councillors would be invited, that he be 

considered for the interim post. Eight Councillors voted in favour of this proposition, with 

one abstention. 

 

It was recommended to the Parish Council that a locum Clerk be appointed on a 20 

hour a week basis for a period of six months with a formal performance review to be 

carried out after three months, and subject to a meeting of available parish 

councillors with Mr Goodman, that he be considered for the interim post. 
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It was also reported by Councillor Mrs Teffahi that one of the interim clerks on the list 

supplied to her had web site experience and might be suitable in the short term to get the 

Council’s new web site up and running. 

It was proposed by Cllr Mrs Teffahi and seconded by Cllr Mrs Cooke that the Council 

look to recruit someone to complete the new web site and subject to the outcome of a 

meeting with Mrs Chadwick that she be considered for the task. Eight Councillors voted in 

favour of this proposition, with one abstention.  

 

It was recommended to the Parish Council that some-one be recruited to complete 

the new website, and subject to a meeting with Mrs Chadwick that she be considered 

for the task. 

 

The position of the administrative assistant was discussed. Councillors recognised that the 

post holder had built up a lot of knowledge of the workings of the parish council and her 

experience would be invaluable at this time of change. Councillor Mrs Teffahi agreed to 

meet with her to discuss the proposed arrangements regarding the pending Clerk vacancy. 

 

 


